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INFORMATION ABOUT THE SCHOOL

Victoria Avenue School is a Decile 10 primary school catering for students in
Years 1-6. Situated in the Remuera suburb of Auckland, it is in a residential
area, but well set back from the main road, with an attractive, green
environment.

The school was built in 1952 and the building programme has continued to keep
pace with the growing roll number in recent years. The re is a roll of around

500 students and the school®s geographic zone ensure our children mainly come
from our local community.

An independently run after -school programme operates each day 3.00 -6.00pm.
In addition a number of extra -curricular clubs are available each day; these are
coordinated by the school but use the expertise of local clubs, groups and
coaches. Parents pay for eac h of these opportunities.

Parents actively support the school through the PTS and the Board of Trustees.
In addition the school encourages parent participation in school life in a number

of ways. These include: coaching sports teams; resource -making; in-class parent
help; accompanying trips and camps; working bees; gardening group etc. Each
class also has assigned a class parent who coordinates parent help with the class
teacher and social activities for the children and their families.

The BOT has a long term plan to provide high quality facilities with wel |-
maintained physical resources. Additional teaching spaces and modernised
classrooms are planned. The current state of the buildings includes 19
classrooms, a hall with community room and kitchen atta ched, an administration
area, three adventure playgrounds, a library , ICT room and resource areas.

Our school delivers the New Zealand curriculum through ~ comprehensive Literacy
and Numeracy lessons in addition to a well -developed IBL (Inquiry Based
Learning) programme. There is a strong commitment to independent  inquiry as
the leading vehicle for learning. This learning is fostered through a structured
framework for inquiry and authentic and meaningful links across th e curriculum .
Specialist teaching is given in Music, PE and ICT.

The explicit teaching of a variety of Thinking Skills helps to develop the child as

a learner and enables each one to make meaningful decisions regarding their own
learning progression. The learning programmes continue to recog nise that our
children learn in a variety of ways. Learning styles, inquiry based learning, use of
communication technology and development of higher level thinking skills
continue to be a focus of learning.



The school recognises the need to prepare o ur students for the future to
enable them to become lifelong learners. The schoolOs focu s on the Key
Competencies, linked to our trans -disciplinary skills are planned for in all
curriculum areas . These include the follo wing skills: thinking, managing -self ,
social skills, participating and contributing, communication, research, and using
language symbols and texts.

The BOTOscommitment to enhance Information  and Communication Technology
(ICT) has resulted in a fully networked computer system. Data project ors or
interactive teacher stations are in all classrooms to support teaching and

learning. The use of student blogging is highly developed as a means of

publishing student work. The use of technology as a support for, and motivator

of, our students means that programmes such as Mathletics; Spellodrome and
Reading Eggs are used both at school and at home

The schoolOs priority continues to be raising student achievement in numeracy
and literacy . High quality professional development is a priority and the school
was a part of a successful EHSAS (Extending High Standards Across Schools)
Cluster 2006 -2009. Whilst funding for this group has ceased the relationship
between the schools involved continues with an emphasis on professional
collaboration and sharing of best practice.

The school wide EHSAS professional development programme in 2008 and 2009
has focused on the quality of childrenOs reading and writing, and improved
teachersOpedagogical and content knowledge. School wide initiatives, including
explici t teaching strategies, have seen significant gains in childrenOs
achievement levels. The professional use of action research and peer coaching
amongst teachers has further added to our high quality ~ -learning environment.
These initiatives continue to be of  focus to ensure best teaching practice.

The Board of Trustees commitment to literacy and numeracy has included, and
will continue to include , increased resourcing and professional development. The
school has instigated school wide programmes in spelling and reading, and
implements the new NZ progressions for teaching and monitoring literacy
throughout the school.

Significant initiatives and programmes catering for gifted and talented
students, children with special needs and children with English as a second
language (ESOL), are an integral part of the teaching and learning programme.

The Board of Trustees supports the funding of additional teachers and
specialists. Victoria Avenue has a professional, dedicated and approachable
team of staff , which ensures a caring, supportive and dynamic learning
environment.

The school Os motto OOur Best AlwaysO and our Values (created by our students)
are at the centre of all we do. They best reflect the very special place that is
Victoria Avenue School.



School Motto - OOur Best AlwaysO

School Vision Statement

Victoria Avenue School will provide an optimum educational and learning environment
where:

e Everyone is encouraged to strive for personal excellence
e There is a passion for teaching and learning
* We encourage family and community involvement

e Students embrace the challenges of a changing world.

VAS Values

At Victoria Avenue School we believe that our values are at the centre of all we do. The
eight values listed below are not an exhaustive list but they were developed and chosen
by our children to be a focus for each of us in our classrooms on a daily basis.

These values are on display in each of our classrooms and are discussed regularly within
school. They reflect how are children wish to be and how they exp  ect those around them
to be too. They form the essential basis upon which we will measure the behaviour of
everyone at our school.

Consideration and Cooperation bwe try to be a good friend to others, to support
our peers, to be inclusive and to be a good listener.

Kindness bit is important to be caring, to be compassionate and kind to all.

Love of Iearning DPWe have a positive attitude to our learning. We are focused, we
take on challenges and we are inquisitive and creative.

Our Best Always BThis is our school motto. It means that we are striving for
success, that we are persistent, we have determination, and we value excellence. We
give everything our best shot!

Responsibility it is important to be responsible and reliable so that people can
depend on you.

Honesfy DBWe want everyone to be honest and trustworthy and to always tell the truth
no matter what.

Respecf BWe need to have respect for other people, for property and for our
environment. We want our world to be safe and tidy, clean and green.

Manners bEveryone at VAS should be courteous and polite. Good manners show that
you care about other people .



Cultural diversity and Maori dimension

How the school will reflect:

New Zealand®s cultural diversity
The school will:
* Integrate cultural diversity into our units of inquiry. Suitable resources
will also support this learning.
* Ensure our library contains a range of books to support our understanding
of cultural differences and awareness.
» Our ESOL programme will acknowledge our childrenOs c ulture and provide
opportunities to celebrate our cultural diversity.

The unique position of the Maori culture
The school will:

* Endeavour to employ a teacher or kaiawhina to teach kapahaka, te
Reo and nga tikanga.

* To consult with our Maori community on targets for raising the
achievement level of our Maori students and to report to them on
these targets annually.

* Ensure each year that our classroom programmes continue to
develop an understanding of the Treaty of Waitangi.

* Report as part of our annual reporting process to the Board on the

achievement of our Maori students in literacy and numeracy.

* Continue to build and maintain our Maori resources to support our

programmes and recognise the uniqueness of the Maori culture.

What reasonable steps will the school take to incorporate tikanga Maori
(Maori culture and protocol) into the school’s curriculum?
* Endeavour to employ a kaiawhina to work within each syndicate on nga
tik anga and te Reo Maori.
* To seek opportunities to learn about Maori protocol and visit a local Marae.
* Singing of the National Anthem in Maori.
* Using te Reo Maori as part of our learning within our units of inquiry a nd
learning areas e.g.: vocab, song/dance, greetings, traditional stories etc.
* Recognising the historical significance of our local resources and using
these resources as part of our units of inquiry

What steps will be taken to discover the views and concerns of the school's
Maori communities?

* Maori consultation policy.

* By the collation of any relevant data from our school questionnaires.

* From personal contact with our Maori tutors (kaiawhina).

* By personal approach to the Board of Trustees and Principal.
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VAS Strategic Goals

Strategic Goal 1

To provide a curriculum to enable students to develop the competencies,
knowledge and skills to become life long learners. Students at VAS will
develop the ability and self-confidence to adapt to change, accept
challenges presented to them and strive for their best always.

Key Points in annual plans:
* Educational excellence
* Use of innovative learning tools from best educational practice
e Curriculum underpinned by Inquiry Based Learning
* Consistent application of the  Habits of Mind
* Introduction of explicit Thinking Tools, including Thinking Maps
* Exploration of the International Baccalaureate PYP programme and/or
International Primary Curriculum (IPC)
¢ Linking to the NZ National Curriculum and future National Standards

Strategic Goal 2

To provide a curriculum and environment that fosters our school vision, and
our shared school values, and promotes the attributes of local and global
citizenship with a shared sense of humanity and care for the world we live
in.

Key Points in annual plans:
* Developing a school wide Health programme
* Explicit teaching of, and reference to, our school values and the Key Competencies
and Values stated in the NZ National Curriculum
* Giving opportunities to our students to develop their skills as Young Leaders
th rough expectations and opportunities within school life
* Developing environmental education opportunities

Strategic Goal 3

To provide a school ICT environment that enhances opportunities for inquiry
and learning, facilitates collaboration, and improves management and
communication systems.

Key Points in annual plans:

* Review our existing School Management System with regard to administration
requirements

* Investigate the desirability of introducing a Learning Management System at our
school

e Audit the ICT infrastructure to ensure it meets oure  -learning and e-
administration needs

* Explore opportunities to further develop our website

* Ensure staff have the confidence and capability to maximize the use of the
available ICT resources

* Ensure we are using evidenc e based practice to increase knowledge and
understanding of effective e -learning

| *%



Strategic Goal 4
To have a strong partnership with the wider school family and our local
community.

Key Points in annual plans:

* Identify key constituents of the School commu  nity to be targeted De.g. parents,
former students, neighbours, local businesses, local arts/musical/cultural groups,
local sporting clubs, local newspapers, etc

e Encourage broader parent and family involvement at VAS  DPe.g. events for pre -
schoolers, grand -parents days, encourage support from businesses of school
parents, target Junior school parents, etc

* Increase profile of VAS in the local community ~ DPe.g. School sighage, promotion
of School events, articles in local newspapers

* Promote and encourage wider use of School facilities De.g. hall, playing fields,
after -school clubs and activities

e Coordinate with and support the PTS in its community -focused activities

* Seek activities for VAS students and families to have a more active role in the
community

* Introduce and promote School Directory  Bsupport local businesses and sponsors,
profile businesses of school parents

» Assist the PTS to promote Ofriend -raisingO events Pe.g. bi-annual School gala

Strategic Goal 5

To ensure that VAS has sufficient financial resources available to operate
successfully each year and to support all other components of the Strategic
Plan.

Key Points in annual plans:

* Preserve and enhance existing revenue sources

* Investigate and develop potential new revenue sources De.g. third party
fundraising initiatives, school ObusinessO initiatives, etc

* Maximise access to grants from Ministry of Education be.g. for special building
projects

e Transition PTS fundraising efforts to focus on specific projects agreed with the
BOT (instead of gen eral funding of school operations)

* Investigate establishment of School charitable development trust Pe.g. to
support funding of major projects, to fund additional teaching staff

Strategic Goal 6
To provide the optimum physical environment to support the school’s vision

including the development of new teaching spaces.

Key Points in annual plans:
¢ Development of a Masterplan that delivers the current school vision
e An annual review of the 5YA to check the plan meets the schools requirements
* Having an effective maintenance programme
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Overview of Current State of Student Achievement

The Board of Trustees recognis es the National Priorities as shown by NAG 1
with the focus on Literacy and Numeracy.

The school uses a range of standarised assessment tools for school wide
information gathering, these include:

¥Progressive Achievement Tests (PATS) in Reading Comprehension, Reading
Vocabulary and Mathematics

¥ Supplementary Tests of Achievement in Reading (STAR)

¥ Supplementary Spelling Assessments (SSpA)

¥easTTle BPReading, Writing and Mathematics

¥Individual numeracy assessment (GLOSS)

¥Prose Reading Observation Behaviour and Evaluation (PROBE) - Comprehension
Assessments

A range of school wide data in literacy and numeracy is repo rted on each year to
the Board. Data is analysed within co horts and by comparing same chi Idren over
time. Teachers use the data to identify children who are not achieving and at
risk of not achieving and also those children requiring extension and enrichment
opportunities. T he Board of Trustees provide s additional resources to enable
the school to provide particular  support programmes for these children.

Teachers identify Maori and Pacific Island students and plan, implement and
assess programmes to meet their needs. The school reports annually to our
Maori community on Maori achievement and programmes to support their
achievement.

The curriculum leaders, with their teams, report on student achievement against
the targets identified in the annual plan. The report also reviews and evaluates

the resources and programme delivery that underpinthet  eaching and learning
programmes.

An overview of student ach ievement is reported to the Board of Trustees each
year. The review of student data helps inform the effectiveness of teaching and
learning and aids the setting of benchmarks and expectations for student
achievement. In 2010, following intensive staff prof  essional development, the
school will be working towards presenting information to the Board of Trustees
and parents, in accordance with the new National Standards.

The cycle for collection and analysis of school wide data is included in Section 3
with t he Literacy and Numeracy annual targets



In addition the school has developed the following series of challenging
benchmarks in reading, spelling and mathematics.

95% of Year 2 to Year 6 children will read at or above their chronological
age in June and 100% at or above National Standards at the end of the
Year.

In PAT tests of Reading Comprehension (Years 4 -6) 92% of all students
will be scoring in the average to superior bands

In PAT tests of Reading Vocabulary (Years 4 -6) 92% of all students will be
scoring in the average to superior bands

In SSpA tests of Spelling (Years 4-6) 95% of all students will be scoring in
the average to superior bands

In PAT tests of Mathematics (Years 3-6) 90% of all students will be
scoring in the average to superior bands

In GLOSS tests of Mathematics (Years 1 -6) 99% of all students will be
demonstrating a global strategy stage at or above national expectation.

In IKAN tests of Numeracy (Years 3 -6) 80% of all students will
demonstrate knowledge of number at or above our school expectation.

*%



Higher Levels of Achievement
Implementation Goals

Improving student achievement is a primary goal in all that we do. There are
many factors, which impact on our ability to provide the quality learning
experiences necessary to meet this goal, they include:

Appropriate budgeting, giving priority to annual learning objectives.

High quality staff Professional Development opportunities ide ntified
through our Curriculum Development Plan and funded through our Annual
Professional Development Plan.

An appointment process for new staff , which appoints high quality staff
and aninduction programme to support these new teachers.

Focussing on the Professional Development of our new staff in terms of
our lear ning culture e.g. School Literacy, Numeracy and IBL programmes

By implementing an integrated curriculum approach around authentic and
trans -disciplinary inquiry which focuses on meaningful con texts,
engaging, relevant and significant learning, local and global aware ness.

School wide focus on professional development, resour cing and annual
reporting on literacy and numeracy.

School wide planning and assessment to support a school culture of
learning.

School wide expectation of recognition of success and school wide
improvement.

School wide commitment to formative assessment and evidence based
practices.

School support programmes for special needs students, including
identifying childre n not achieving and at risk of not achieving, and
recognition and support for our gifted and talented children.

Focus on curriculum N 4-year cycle of self -review in the learning areas.

Annual implementation and focus on our ann ual curriculum goals, including
our targets for Maori student achievement and reporting to the Board
and community on these.

Teaching and learning programmes , which identify for the children the
learning intentions, success criteria and provide opportunities for
children t o be reflective learners who set personal goals . A high level of
achievement is encouraged where children are given positive feedback to
support their next stage of learning

In 2010 we are reconsidering our Performance Management system. The
goals of appraisal include ensuring best teaching practice with  teachers
setting objectives related to our annual learning priorities, and
professional development focus.

A commitment to raising self -esteem and self -confidence of our students
through positive reinforc ement and public recognition of achievements.
The House Points - ACE awards (Achievement, Citizenship, Effort) will be
introduced in 2010.

*&



Major
Curriculum
Focus

Annual
Reporting in
Literacy

Annual
Reporting in
Numeracy

Additional
School
Focus

Staff
Professional
Development

2010

Curriculum Development Plan

Literacy

Report will use the
following assessment tools:

SSpA

PATs

STAR

PROBE/PM

ESA BLibrary skills

Report will use the
following assessment tools:

GLOSS
IKan
PAT

1. Introduction of school
Health programme

2. Thinking Skills including
Thinking Maps intro

3. Feasibility study into IB
PYP programme

4. Preparation for NS
reporting to parents

5. Environmental Education
a. Thinking Skills

b. Literacy Moderation

c. Spelling

d. ESOL

2011
Numeracy

-

=

TBC during 2010

TBC during 2010

2012 {0} K]

IBL The Arts
And And

ICT Health & PE

- =

=

TBC during 2011

=

TBC during 2012

TBC during 2011  TBC during 2012
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Part Four

Annual Literacy
Targets 2010



"HEU%&H(1(")*+)!,$-&
I

&.! % !

. #%)'($" Ygo)yw! 12

,34536789!0:5;k

%54763!(465<

,-1./00112/3-13456-741289/-:-;-74! >-26/7?1@7?4

[710/4-128k=

%6=3!+=6*<
A>BCD

(??@5;!%54763<
I

K-344!

,3@>6731.6A6<
I

)%E!FG!200!3456-743!./00!H-11-26/7?!] L-211#M$MPM&
F112HF:-149-/11891F7F0F?/820!2?-!/7!
[-8-;H-1=!,-1./00!H-153/7?!49-IA>BCD!
>-26/7?117:-7T4F1<!>577/7?!>-8F16!

L-211"13456-743!1-26/7?!H-<F76!49-18FOF51!.9:-0

BCCD BCCE BCCHF BCCG BCCH

BCCl! BCCJ IBC1C
!

)$E!L%! )&ENL%! )'Ell

)'E!NL& ! )+ENL&! (E!'L& ! HENIL&! | )"ENIL& !

! ! JEIL" | QENL" 1| HEmL"
JRENLA | )EUL# | | )&EIL#! | Y%ENL#N| JHEIL# !
YHENILS! [ )BENLSN | )+ENLS!I ! | Y%EMLS!N| )%ENLS!
L% | )SENIL%!| ("NEIL%! | (%NE!ILY%! (+ENL%!

("=%E!NL" 5$E!!!L"! !
(%IENITLA (ENL# !
HENILSI | )*ENILS! !

(ENMLE [ )$ENIL&!

( s%#eK (*1L&! BCL1Q

MN53!08;;13N69N::;1>:13:1
P663!3N6!35476BQ

MN: ! MNG6?!

[
'6=:@496=1*66>6>!

*=I@00!3456-743!G1F;!IL-211#!
L-211&1276!L-211"11-26/77?!
H-<F76!49-18FOF51!.9--0!.-1-!
4-34-6!F7121A>BCD!>-26/77!
J7:-7T4F1<!11577/7?'1-8F16!-76!
FGIOF:-;H-1!"++)=1K9-!
3456-74N3!/76/:/6520!1-35043]
.-1-11-8F16-6!F7!-42P!K9-!
A>BCD!>-26/7?'J7:-74F1<!
-:120524-316-8F6/77?134124-?/-3!
276!8F;P1-9-73/F71276!
6-4-1;/7-3149-1?5/6-6!1-26/77?!
0-:-OM!/74-1-343M!341-7?493!]
7--631FG!49-13456-14=
Q9/061-7!38F1/7?!)%E!288512
F119/79-11F7!49-16-8F6/7?!FG!
4-R4121-1?-7-1200<!8F73/6-1-§
4F!H-!/76-P-76-74!1-26-13!24!
492410-:-0=!@V/,5;!FGI'+E!
3588-331124-1/718F;P1-9-73/F7
.F506!/76/824-149241213456-74
92317123P-6!49-1;2/7'PF/743!
276!6-42/03!FG!49-14LR4=

Q0233!K-289-13 [-8!"++) ! K-289-11K12/7/7?!.9-1-!

7-8-3321<H-3P-8/200<!GF
7-.14-289-13!4F149-1389FF
!

T3-IFG!Q>K!K/;-1F1!
200F824'6-0-23-14/;-4

!

"=1"++)IA>BCD!1-35043!.-1-!
244289-6!4F!"+*+18023310/343

u27-1Q2;-1F7 V-HI"+*+] "++)180233!0/343!P1-P21-€

276!1?/:-714F14-289-134F!
1-8F16!/76/:/6520!3456-74

6242=
!

#=1@712720<3/3!FG!/76/:/6520Q

Q0233!K-289-13 V-H1521<WX21§ !

")



3456-74N3!1577/7?'1-8F163!./
H-18211/-6F541276!49-16242!

53-6!14F!?1F5P!3456-743=
I

9!

$=1Y456-743!./00!H-!1-14-34-6!
J49121A>BCD!>-26/77?!
J7:-7T4F1<!11577/7?'1-8F16!/7!
~-ZI$IK-1;1"1276149 -16242!
-74-1-6!/74F'A2R-1K9-!
4-289-13!./00!/7GF1;!49-!
3456-743IFG!49-/117-R4DF2A!
34-P3=

Q0233!K-289-13
!

K-1;!" 1
--Z1$ !

T3-IFG!IQ>K!K/;-1F1!
200F824-6!1-0-23-14/}-=
!

%=!@7!2720<3/3!FG!/76/:/652
3456-74N3!A>BCD!1577/77!
1-8F163!./00!H-18211/-6!F54!27
49-16242153-6!4FI?1F5P!
3456-743IGF1!1?5/6-6!1-26/7?=
K-289-13!./00!/7GEF1P21-743!
FGI9-11-35043!FG!49-IA>BCD!
24149-1-76!FGIK-1;I"E

Q0233!K-289-13

D76!K-1;!" |

&=1K9-I;F3418511-74!>577/7?!
>-8F16!./00!H!

G/0-@7!49-1/76/:/6520!3456-74N
0/4-128&/0-=

Q0233!K-289-13

@3!42z47

'=1Y456-743!./00!H-!1-14-34-6!
J49121A>BCD!>-26/77?!
J7:-7T4F1<!11577/7?'1-8F16!/7!
--Z1HIK-1;1$127613456-74N3!
/76/:/6520!1-35043!./00!H-!
1-8F16-6!F7!D42P

Q0233!K-289-13

OF:I"+5+ |

T3-IFG!IQ>K!K/;-1F1!
200F824-6!1-0-23-14/}-=
!

(=1U27-1Q2;-1F7![I-P54<!
P1/78/P20\l./00!8F76584127!
2720<3/3!FGI49-
62421-8F16-6!F7!D42P!276!
8F;P0-4-149-1E !
1-289-6!23!P-114217-41276149-
-76IFG1<-2]135;;21<1276!
2720<3/3!FG!:21/278-!./00'H-!
P1-P21-6E

Q0233!K-289-13

OF:WI-8!"+*+ |

)=1U27-1Q2;-1F7![I=A\!./00!
3921-149-12720<3/3!./49!49-!
AJ4-128<1Q511/8505;!K-2;=!
K9/3!H23-0/7-162421./00!H-153-
4F1/6-74/G<1-3F518-17--63IGF

||+**:! |

I-P54<!A1/78/P20

OF:WiI-8!

*+ =I>-PF14IF714217-43!./00!H]

?/:-7'4F1342GG!276!49-1CBK=

I-P54<!A1/78/P20

OF:WI-8!"+*+ |




"HEU%&H(1(")*+)!,$-&

<

,34536789!0:5;k

,-1./00112/3-13456-741289/-:-,-74!/7!

0/4-128k=

& £

L #9%)($/! %(0)%! B2
%%54763!(465<
>-26/77!
_F82H5021<

%6=3!+=6*<
A@K

(??@5;!%54763<

,3@>6731.6A6<
)'EIFG!200!3456-743!./00!H-138F1/7?!/7!149-! ||
2:-127?-14F135P-1/FH2763!/7!49-IA@K!>-26/77
F82H5021<!4-3418F76584-6!/71X2189!T++) |!

L-21!$M%BM&

-8=3:4891K:=838:2<

HN"EN(%ENCEMN(%ENN+ENNAENN'E !

L-2119% ¥ ENI((ENIHEN)+ENFENNEIEN)+ENN#ENI((ENNY'EN&E !
L-211&I((END&EMI((EN)+ENFENNSENICEN) ENNFENN&ENN)"ENN%E !

BC1G

MN53!08:3N6!=9N:::1>:13:1
P663!3N6!35476BQ

( $%#8 K (*IL&!
|

!
MNG6?!

!
'6=:@496=1*66>6>!

*=IL-211$M!%!276!&!3456-743!./0(
A@K!4-343!1/71X2189

Q0233!K-289-13

X2189

K-34312:2/02H0-!
K/;-42H0-3!F1?27/3-8=

"=1K-343!./00!H-!;21Z-8=

0'QD>!;217/7?!
3-1:/8-4

X2189

#=1Q0233!K-289-13!.108!/:-!
176/:/16520!3456-743!A24!11-PF143

O QD>W!U27-1Q2;-1F7
|

X2189W@P11/0

$!L-2110-:-012720<3/3IFG!1-35043
./00!H-!8F;P0-4-6!276!
[TGF1;24/F71?/:-714F14-289-13=

U27-1Q2;-1F7![I=AV
!

X2189W@P11/0

%=1Y456-743!1-a5/1/7?!1-;-6/20!
35PPF14!./00!H-!1824-1-6!GF1!
491F579!3;200!?1F5P!4-289/7?M!
FG!-R412!342GGM!F70/7-10/4-124
P1F?12;;-1276!P21-74!9-0P!/7!
80238=

!
Q02331K-289-13W!
[F7/4F1-61H<IU27-!
Q2;-1F7![I=A\ !

!
@P1Y0

DR412!342GG!
>2/7THF.1>-26/7?4
A-R/2)'F70/7-10/4-128<!
P1F?12;;- !

&=IK-289-13!./00!6/38533!0°QD>!
A2411-PF143!./49!/76/:/6520!
3456-743b=IK9/312720<3/3!/3!49-]
53-6!4F!/7GF1;14-289/7?=IK9/3!
[7GF1;24/F7!/31203F!3921-6!./49!
P21-7431276!6/38533-6!./49149-;!
241A21-741K-289-116/38533/F7!
--777? )

!
!
Q0233!K-289-13

@P1Y0

'=1U27-1Q2;-1F7![I=A\l./00!
8F76584127720<3/3!FG!49-16242!
276!8F;P0-4-149-1P-18-7427-!
1-289-6123!P-114217-41276!49-1-7§
FGI<-21135;;21<127612720<3/3!FG
:21/278-1./00'H-1P1-P21-6=

U27-1Q2;-1F7![I=AV

U574

(=1U27-1Q2;-1F7![I=A\l./00!3921-!
49-12720<3/31./49149-1"/4-128<!
Q511/8505;!K-2;=IK9/3423-0/7-!
6242!./00!H-!53-6!4F!/6-74/G<!
1-3F518-17--63!GF1!1&+

)=1>-PF14!F714217?-43!./00!H-1?/:-1

4F1342GG!1276!49-ICBK

U27-1Q2;-1F7![I=AV

U574

g




"HS%&H#(1(")*+)!,$-& &.! g% !

L H%)($ Y%0)%! D2

,34536789!0:5;k %54763!(469< | %6=3!+=63<
,-1./00112/3-13456-74!289/-:-,-741/7! >-26/77?! !

0/4-128k= QF;P1-9-73/F7!| A@QK
(??@5;!%54763< ,3@>6731.6A6}<

)'EIFG!200!3456-743!./00!H-138F1/7?!/7'49 !
2:-127?-14F135P-1/F1!H2763!/7149-1A@K! | L-21!$M%BM&
>-26/7?'QF;P1-9-73/F7!4-3418F76584-6!/7| !
X2189!"++)!

-8=3:4891K:=838:2<

L-211§0 HOEMII(SE | N(E ! (&ENINENMINEII IN&ENIIEN I)FENI N)%ENNCEN! )*E |
L211% IYE | D"E ! I*E 1 E ! YE | )+E! )$E! E ! PE | )HEWI)EN NE |
L-2L&IM)E | IYE ! N$E! QE ! (E ! )YE! ((E! YE ! )E ! )%ENEN NHE !

( $wn&*K (11L& BC1Q

MN53!108::13N6!=9N:::1>:13:1| | I I

P663!3N6!35476BQ MN: ! MNG?! '6=:@496=1*66>6>!
*=IL-211$M%!276!&!3456-743!./00 Q0233!K-289-13 X2189 K-34312:2/02H0-!
A@K!4-343!/7'X2189=! K/;-42H0-3IF1?27/3-8=
"=IK-343!./00!H-!;217-6= O'QD>!;21z/7?! X2189 !

3-1:/8-4

#=1Q0233!4-289-13!./00!1-8-/:-! O’ QD>W!U27-1Q2;-1F7| X2189W@P1/0 !
[76/:/6520!A24!1-PF143=

$MIL-2110-:-012720<3/3!FG!1-350] U27-1Q2;-1F7![I=AV X2189W@P1/0 | !
./00!8F;P0-4-612761/7GF1;24/F7!
2/:-714F14-289-13=

%=1Y456-743!1-a5/1/7?!1-;-6/20! | Q0233!K-289-13W! @P1Y0 DR4121342GG
35PPF14!./00!H-!1824-1-6!GF1! ;F7/4F1-6!H<IU27-! >2/7THF.1>-26/7?4
491F579!3;200!?1F5P!4-289/7?M| Q2;-1F7![I=A\!
53-IFG!-R412!342GGM!276!P21-]
/7180233

&=1K-289-13!./00!6/38533!0°QD>| ! @P1Y0 !
A2411-PF143!./49!/76/:/6520! Q0233!K-289-13
3456-743b=IK9/312720<3/3!/3!49-
53-6!4F!/7GF1;14-289/7?1276!
0-217/7?=1K9-3-11-PF143!21-1203
6/38533-6Y/49!P21-7431241A21-74
K-289-1!1-:-7/7?=

'=1U27-1Q2;-1F7![I=A\l./00! U270Q2;-1F7![I=A\! U574 !
8F7658412712720<3/3!/G!49-1624
276!8F;P0-4-149-1P-18-7427-!
1-289-6123!P-114217?-41276!49-!-7
FGI<-21135;;21<127612720<3/3!F(
:21/278-1./00'H-1P1-P21-6=

(=1U27-1Q2;-1F7![I=A\l./00!3921-!
49-12720<3/31./49149-1"/4-128<!
Q511/8505;!K-2;=IK9/3!H23-0/7-!
6242!./00!H-153-6!4F!/6-74/G<!
1-3F518-17--63!GF1!1&+

)=1>-PF14!F714217?-43!./00!H-1?/:-| U27-1Q2;-1F7![I=AV\ U574 !
4F1342GG!1276!49-ICBK




"HS%&H#(1(")*+)!,$-& &.!

o Sesy = !

. #9%)'($/!

%0)%! E2

,34536789!0:5;k
,-1./00112/3-13456-741289/-:-,-74!/7!
0/4-128k=

%54763!(465<
YP-00/7?

0%66=31+=63<
Y5PPO-;-7421<!YP-00/77!
@33-33;-743/[YYP@\

|

(??@5;!%54763<
YYE!FG!200!3456-743!./00!'H-138F1/7?!/7149 !
2:-127?-14F135P-1/F1!H2763!/7149¥P @!4-34!
8F76584-6!/71X2189!"+*H= !

,3@>6731.6A6<

L-21!$M%BM&

-8=3:4891K:=838:2<

Inmgeicnncin
L-21!$! INSE !
L-2119% I#E !
L-211&!myE |
( swn&rK (11L& BCI1QG

! ! ! !
MN5308:;I3N6!=9N:::1>:13:1P663!3N6! MN: ! MNG6?! '6=:@496=!
354763Q *66>6> |
*=1K-289-13!./0011-8-/:-1412/7/7?\F719F .14F! @77-c/1:278 V-H1521k @6;/ 7/34124/F7!
26:/7/34-11YYP@!4-34= N4-128<! HFFZ0-43!P1F:/6-€

8F73504274 GF1-289-Bl/7L$|&
"=IL-211$M%!276!&!3456-7431./0013/41YYP@!4-343!/ Q0233!K-289-13 | X2189 K-34312:2/02H0-!
X21894! !
#=1K-343!1./00!H-1;217-6!H<!80233!4-289-13=1X2173| Q0233!K-289-13 | X2189 !
H-1-74-1-6!/74F'D42P=
$=1Q0233!4-289-13!./00!P1/74!F54!G1F;!D42P!49-! | Q0233!4-289-13 | X2189 !
3456-743B427/7-138F1-8=
%=1L-2110-:-0!12720<3/3!FG!1-35043!./00!H-!8F;P0-4{ U27-1Q2;-1F7! X2189W@PIL/( !
[TGF1;24/F71?/:-714F14-289-13= [I=A\!
&=1Y456-743!1-a5/1/7?!1-;-6/20135PPF141./00!H-! | Q0233!K-289-13W!| @P1/0 DR412!1342GG
824-1-6!GF11491F579!3:200!?1F5P!4-289/7?MB31E :F7/4F1-6!H<!U27-! >2/7THF.1>-26/774
342GGM!1276!P21-7419-0P!/7!180233 Q2;-1F7![I=A\!
'=1K-289-13!./00!/7GF1;!/76/:/6520!3456-743b!FG!49] ! @PIJK-1;1" 1|1
3427/7-127617-R410-217/72134-P3=1K9/312720<3/3!/3 Q0233!K-289-13
53-6!4F!/7GF1;14-289/727610-217/7?7=!K9-3-11-35043
21-16/38533-6!./491P21-7431241A21-74W!K-289-1!
=-7I720[K-11M= !
(=1U27-1Q2;-1F7![I=A\l./00!8F7658412712720<3/3!/GY U27-1Q2;-1F7! U574 !
62421276!8F;P0-4-149-1P-18-7427-11-289-6123!P-1! | [I=A\!
4217-41276149-1-76/FG!<-29::21<127612720<3/3IFG!
:21/278-1./00!H-1P1-P21-8=
)=1U27-1Q2;-1F7![I=A\!./00!13921-149-12720<3/3!./4914 | ! !
N4-128<1Q511/8505;!K-2;=1K9/3!H23-0/7-16242!./00!
53-6!4F!/6-74/G<!1-3F518-!7--63|GFJRLS
*+=17/4-128<1Q511/8505;!K-2;!./00!1-8-/:-! @77-c/1:27 X2189 !
A1FG-33/F720!1-:-0FP;-74!F7!/;P0-;-74/7?1276!
41/200/7?'UF<!@008F8Zb3!3P-00/7?!P1F?12;;-=
**=1>_PF141F714217-43!./00!H-1?/:-714F1342GG!276!4 U27-1Q2;-1F7! U574 !
CBK [I=A\!

!
! H#



"HEU%&H(1(")*+)!,$-&

&.!

<

Sesy =

%g0)%! F2

,34536789!0:5;k %54763!(463< | %6=3+=6>4
,-1./00112/3-13456-741289/-:-;-74! | >-26/7?!@7?-! AX!>-26/7?!C-789;21Z!d/4![L*]"\!I'!
[7'0/4-128<!GF1!200!X2F1/!Y456-] A>BCD![LA&\!
[
,3@>673!.6A6¢

(?7@5;1%54763<
|

|
)%E!IFG!200!3456-143&!./00!H-!
1-26/7?1241F112HF:-149-/1!
891F7FOF?/820127-1/71U57-M!1276
*++EIL" 1&13456-742UIF1I2HF:-!
49-1024/F7201Y4276216!/71>-26/7
I711-8-H-1=! |
-1./00IH-153/7?149-1AX!>-26/77!
C-789;217!d/41276!A>BCD!
>-26/7?1J7:-74F1<I>577/77!
>-8F16!K-34!!

|

@O00!X2F1/13456-743!L-pall*

BC1C<!
R@76

BC11<& BC1E |BC1H !
S696PT6 |R@76 | S696PT6
4 4

/1! ! ! ! !
/B! /B!
/D! /D!
IE! IE!
/F! /F!

IG! IG!
! !

( $96#& K (*IL&"!

BC1G

MN53!108::13N6!=9N:::1>:13:1 [
P663!3N6!35476BQ MN: !

!
MNG6?!

[
'6=:@496=1*66>6>!

*2@00!4-289-13!?/:-7!"++)IAX! u27-1Q2;-1F7
C-789;21711-35043!276!A>BCD!
1-35043!GF1!"+*+180233!0/343!./

X2F1/13456-743!9/?90/?9416=!
I

1-8-;H-11"++)

"++)180233!0/343!P1-P21-€
276!?/:-714F14-289-13!

"=1@00!4-289-13!./491X2F1/!
3456-748
9/?90/?941X2F1/1345643!/7!49-/1!
0/4-128<!POJNBF7?!4-1}

Q0233!4-289-13

V-H1521H
I-8-;H-1 !

#=1@00!4-289-13!4F!/7GF1;-6!23
.924149-1024/F720'Y42762163!/7
>-26/7?121-1276!1-8-/:-IF7?F/77?!
35PPF141276!Al

u27-1Q2;-1F7
@77-Ic/1:-7!

[-8-;H-1!
||++) ]!Il+*+ !

024/F720!Y42762163!
HFFZ0-431276!/7GF1;24/F]

$=1@7!12720<3/3!FG!/76/:/6520! | Q0233!K-289-13

V-H1521<WX21§

O-.1K-289-13!1?/:-7TAIF7!

3456-74N3!1577/7?!1-8F163!./00 9! 26;/7/34-1/7?'AXWA>BCD
8211/-6!F541276!49-16242!53-6!4

?1F5P!13456-743=

!

%=1Y456-743!./004-34-6!./49!12! | Q0233!K-289-13 | K-1;I" ! !

| $



AXIC-789;21Z!d/4![L*]"\! A>BCD!
>-26/7?137:-7T4F1<![LA&\!
1577/7?11-8F16!/7!,--Z1$!K-1;!"!
276!4916242!-74-1-6!/7\4AF PP
276!G/0-6!/7149-/11/76/:/16520!
0/4-128<!G/0-=!K9-14-289-13!./00
[7TGF1;149-13456-743IFG!49-/1!7-
0-217/7?134-P3=

I

AL

T3-IFG!Q>K!K/;-1F1!
200F824-6!1-0-23-14/}-=
!

&A27-1Q2;-1F7![I-P54<!
P1/78/P20\!./00!8F76584127!
2720<3/3!FG!#8242!1-8F16-6!F7!
D42P!1276!8F;P0-4-149-1H-289-6!
GF1!K21?-41[*++E!1-26/7?124!F1
2HF:-1891F7F0F?/820!224!-289!
<-21!0-:-0\=1%;;21<!276!
2720<3/3'PF14I00'H-!P1-P21-6!
@!8FP<IFG!49-!11-PF14!./00!?F!4
A1/78/P20M!ICBK!276!YXK!276!
U57/F1M!X/660-le!Y-7/F1!
Y<76/824!=
X2F1/!1A21-743!./00!H-/7:/4-614F!
;--4[/7?1241389FF0!4F!6/38533!49
K21?-411-35043=

u27-1Q2;-1F7

K-1;1" |
~-Z1% ]&

!

X--4/7721./49!
X2F1/1P21-743!
-zl

' #K-289-13!./00!;F7/4F1!
P1F?1-33!1491F5?9F54149-1<-21!
42Z[721211577/7?11-8F16!23!
7--6-6=!K9-1024-34!>/00!H-
G/0-@7!49-1/76/:/6520!3456-74N3!
0/4-128&/0-=

Q0233!K-289-13

@3!42z47

(=!Y456-743!./00'H-!11-14-3449!
2|A>BCD!>-26/7?1J7:-74F1<!
1577/7?11-8F16!/7!.--ZI#!K-1;!$!
276!3456-74N3!/76/:/6520!1-3504
./00'H-!1-8F16-6!F7!D42F76!>>!
G/0-6!/7/76/:/6520!0/4-128<!1G/0-

Q0233!K-289-13

OF:I"+5+ |

T3-IFG!Q>K!K/;-1F1!
200F824-6!1-0-23-14/}-=
!

) =IU27-1Q2;-1F 7![I-P54<!
P1/78/P20\l./00!8F76584127!
2720<3/3!IFGIE242!1-8F16-6!F7!
D42P!1276!8F;P0-4-149-1A.-289-6!
GF1IK2172-41[*++E!1-26/7?1241F1
2HF:-1024/F7201Y 427621184
-2891<-2110-:-0=B(;21<1276!
2720<3/3'PF14/00!H-1P1-P21-6!
@!8FP<IFG!49-11-PF14!./00!1?F !4
A1/78P20MICBK!276!YXK!276!
U57/F1MIX/660-le!Y-7/F1!
Y<76/8244=
X2F1/IA21-7431./001H-1/7:/4-614F!
--4/771241389FF014F16/38533149

1-35048=
I

u27-1Q2;-1F7

OF:WI-8!"+*+ |

*+=1U27-1Q2;-1F7![1=A\l./00!3921
49-12720<3/31./49149-1"/4-128<!
Q511/8505;!K-2;=IK9/3!H23-0/7-!
6242!./00'H-153-6!4F!/6-74/G<!
1-3F518-17--63!GF1!"+**El

I-P54<!A1/78/P20

OF:WiI-8!

"%




Part Four

Annual Numeracy
Targets 2010



"HEURH(()*+)  $-&S.

-

U53N6P5389=1%54 168

,34536789!0:5;k %54763!(4639< %6=3!+=63<
,-1.100112/3-13456-741289/-:-;-741/71X249-;24/83 | X249-;24/83! A@K
(??7@5;!%54763< ,3@>673!.6A6}<
)+E!FG!200!3456-743!./00'H-138F1/7?!/7149-12:-127-| |
35P-1/F11H2763!/7149-1A@K!X249-;24/8314-34! L-211#MI$SM!I%M!e!&
8F76584-6!/7'V-H1521<!"+%+
-8=3:489!K:=838:2<
! BCCC | BCCC1| BCCB | BCCDh | BCCE| BCCKF | BCCG| BCCH | BCCll | BCCJ | BC1G
|
|
/4'E! )$E ! )+E | (E ! NE ! (E ! "E ! )'E ! )&E | )HE | ((E ! !
/14'F | )+E | )$E ! (OE ! NE ! )E ! ($E ! )'E ! )>*E | )E ! )E ! !
|
141G! (E ! ((E ! )$E ! )HE | )'E ! )E ! )E ! ()E ! )+E | )%E! !
|
($%#&*IK.(*IL&"BC1C !
|
MN53!08;;I3N6!=9N::;!>:13:!1P663!3N6! | MN:!08;;!P:?83:4Q! | %8P6;876 '6=:@496=!766>6>
354763Q
*=1L-211#MISM!1%!e!&!3456-743!./00!13/41A| Q0233!K-289:1 X2189 K-3412:2/02HD-
4-3431/71X218D= K/;-42H0-3!F1?27/3-6
"=IK-343!./00!H-!;21Z-6!H<!O"QD>M!1-PF 0O5;-128<!"-26-1 ! X2189 0O°QD>!;21Z/7?135H381/P4/F7
P1/74-6!1276!1-35043!-74-1-6!F74F'DK@A
#=1>-35043!276!1-PF143!./00!'H-12720<3-§ Q0233!K-289-13 X2189 O'QD>!1-PF143
80233!4-289-131276!175;-128<!4-2;=! 05;-128<14-2; | @PLWO | N-217/7?1Y5;;21<!14-;P024-3!
Y456-743!/7GF1;-6!FG!0727?!7--63!276! 2761?5/6-3
P21-7431491F5?791"-217/7?1Y5;;21<!276! A21-741?5/6-1GF1!576-134276/7
8FP/-3IFG!1-PF143= A@K!1-PFi4
$=IY89FF0!341-7?493!1276!.-277-33-3!H2] 0O5;-128<!K-2; ! @P1Y0 | O'QD>!1-PF14
F7IA@HKL34!./00!H-12720<3-6!1276!1-PF14| K-2;"-26-13 ! Y456-7411-35043
AF'389FF0!342GG!4F!/7GF1;!14-289/7?=
%=!Q0233!P1F?12;;-3!P0277-6!4F!35PPH Q0233!K-289-13 X2189 !
16-74/G/-610-217/7?'763'FG!/76/:/65203=!| O5;-128<!"-26-1 ! @00!<-P1
>-35043F/7GF1;!1-:/-. \FGI81F33!?1F5R3 | K-2;1"-26-13 !
&=102;-3'FG!-R4-73/F713456-743!./00'H-!| @774 X2189 !
GF1.216-6!4F\c@KD!8FF16/724F1!GF1!
/78053/F7!/7'ceK!P1F?12;;-3!389-650-6!
491F5?9F54!49-1<-21=
'=1Y456-743!1-a5/1/7?11-;-6/20!35PPF14! | Q0233!4-289-13 X2189 Y42GGI7?
./00'H-182-1-6!GF1!1491F579!3;200!?1F5P @774 !
4-289/7?1276!54/0/324/F7'FG!-R4121342(C
(=1376/:/652013456-74b3!1-35043!./00!H-! | Q0233!K-289-13 X2189 !
8F;P/0-6!139F./7?121-23!FG!341-7?493127¢ O5;-128<!"-26-1 !
.-277-33=!K9-3-!./00'H-16/38533-6!./49!
P21-743124'P21-74'K-28%/88533/F78=
)=1>-PF14!IF7IA@K!1-35043!276!4217?-43! A1/78/P20 X2189 !
H-1?/:-714F1342GG!1276!GBK= 05;-128<I11-26-1 !
*+=IA1FG-33/FBROOFP;-74!/7! 05;-128<11-26-1 ! X2189}]! A1FG-33/F720!l-:-0FP;-74!
05;-128<!P1F:/6-6!4F!(26!4-289-13!/7! B84FH-1 | G576/7?
05;-128<1276!342GG!/6-74/Gl4812!7--6=!
**|1=IA1FG-33/F720!l-:-0FP;-74!GF11200!3{ X2727?-;-74!K-2; | V-HOF:! | Y42GG!X--4/4%}+ |
[7'024/F720'Y42762163!-RP-8424/F73!12% O5;-128<!K-2; | 024/F720'Y42762163
GF1;5024/7?'F:-1200!'4-289-11f567?;-743=




HEU&H(1(")*+)!,$-8&.

nocsy O

U53N6P5389=1%54 168

,34536789!10:5;k
KF!12/3-13456-741289/-:-;-74105;-128<!

05;-128<!

%54763!(469<

%6=31+=6*<
c"BYY!

(??@5;!%54763<

,3@>673!.6A6
C<IOF:-;H-11"+*+1))EIFG!200!3456-743!/7!-289!<-211 |
?1F5P!./0@-;F734124-12!1cOFH20!Y4124-?<1Y42?-1G
34124-?<124IF112HF:-1724/F720!-RP-8424/F7

L-21*MI"MI#MI$SM!26M!e!&

($%#&*IK.(*IL&'IBC1C !
|

MN:!08;;!P:?83:4Q!

MN53!08;;13N6!=9N::;1>:13:1P663!3N6! %8P6:876 '6=:@496=1766>6
354763Q

*=1@00!4-289-13!1LHp0412/7-6!/7!49-! 05;-128<!K-2; ! KBI ! K12/7/7?'FG!05;-128<!K-2!
26;/7/34124/F7'FG!7-.1c"BYY!4-341276! V-H1521k | K-289-1!c”BYY!d/43!P1-P21-6
P1F:/6/7?!-GG-84/:-!1G--6H28Z!4F!3456-743 !
"=1@00!3456-743!./00'H-14-34-6!53/7?1c"BYY!{ Q0233!K-289:1 V-H1521k | c"BYYI!g!2:2/02H0-!4F!4-289:13
V-H1521k
#=1376/:/6520!4-343!./00'H-12720<3-6!H<!8023 Q0233!4-289-1 X2189 N-217/7?1Y5;;21<!14-:P024-31276!
4-289-13=1Y456-743!/7GF1;-6!FG!0-217/7?!7-1 O5;-128<I"-26-13! ?5/6-3!
276!P21-743IFG!0-217/7?17--6312?2/734! A1FG-33/F720!35PPF14!23!1-a5/1-6]
-RP-8424/F731491F5?9!1-217/7?!Y5;;21<!276! 05;-128<I1-26-13!
P21-74W4-289-1!18F7G-1-78-!
$=1>-35043!./00!H-12720<3-6!H<!05;-128<!4-2| 0O5;-128<I"-26-13! X2189 @00!'1-35043!1-6!/74F'DK@A
4F16-4-1;/7-14217?-431276!21-23!GF1!35PPF14 ! !
6-:-0FP;-74=!
%=1Y89FF0!341-7?4931276!.-227-33-3!/7!1-289| 05;-128<!K-2; ! X2189 >-PF14!F71289/-:-;-74 !
6F;2/7TMIH23-6!F7!c"BYY!4-34M!./00!H-127204 K-2;!"-26-13 ! !
276!1-PF14-6!4F!389FF0!342GG!4F!/7GF1;!4-
&=1Q0233!P1F?12;;-3!P0277-6!4F!35PPF14! | Q0233!K-289-13 X2189 K-289-1!135PPF14!23!1-a5/1-6
16-74/G/-6!0-217/7?'7--63!FG!/76/:/65203=! 05;-128<!"-26-1 ! @00!<-P1
>-35043!4F!/7GF1;!1-:/-./IFG!81F33!?1FbP3= | K-2;I"-26-13 !
'=102;-3!FG!13456-748-a5/1/7?!-R4-73/F7!./00!| c/G4-6!D65824/F7! X2189 Y42GGI7?
H-IGF1.216-6!4F!Ic@KD!8FF16/724F114F!-735 QFF16/724F1 J7GF1;24/F7'4F!4-289-13!F7!
80233!P1F?12;;-!;--43!7--63 ! -71/89;-74\1P1F?12;;-3 !
(=!Y456-743!1-a5/1/7?!1-;-6/20!35PPF14!./00'f Q0233!4-28913 X2189 Y42GGI7?
?1F5P-6!12PP1FP1/P4!4F!;--4149-/117--63=! 05;-128<!"-26-1 ! !
,9-1-1PF33/H0-!49-<!./00!H-!/7!3;200-11?1F5R3
)=!A1FG-33/F720!6-:-0FP;-741/7!05;-128<!./00| 05;-128<!"-26-1! X2189]! A1FG-33/F720!l-:-0FP;-74!G576/7?
H-1P1F:/6-6!4F!0-26!4-289-13!/7!05;-128<!1276 B84FH-1L
GF1!342GG!/6-74/G/-6!./491217--6=
*+I=IA1FG-33/F720!I-:-0FP;-74!GF1!200!342G| X2727?-;-74'K-2; ! V-HOF:! Y42GG!X--4/7?'41;-
024/F720'Y42762163!-RP-8424/F73!276! 05;-128<!K-2; ! 024/F720'Y42762163
GF1;5024/7?!F:-1200!4-289-1!f567?;-743=
**=IB7?F/7?!1-:/-.\/FG!3456-743b!289/-:-;-74! Q0233!K-289-13 X2189 c"BYYIK-34!J12:2/02H0-!/7!c¥B!d/413
[7'c”"BYY!491F5?9F54!149-1<-21M!23!1-a5/1-6N B84FH-1 A1FG-33/F720!35PPF14!P1F:/6-6!4F
-7351-13456-743!21-1289/-:/7?124!-RP-8424/F7| 4-289-13!123!1-a5/1-6!F7!P1F:/6/7?!
B7?F/7?!G--6!GF1.216!P1F:/6-6!4F!3456-743! -GG-84/:-IGF1;24/:-'G--6H28ZWGF1.
491F579F54149-1<-P1
*=1@00!3456-743!./00!H-14-34-6!53/7?!c"BYY| Q0233!K-289-13 B84FH-1 c”BYY!U!2:2/02HO0-!/7!c"BYY!8/43
B84FH-1=
*#=1>-35043!./00!H-!12720<3-6!H<!80233!4-289 ! B84FH-1L !
Y456-743!/7GF1;-6!FG!0-217/7?7--63!276!
P21-743!FG!289/-:-;-7412?2/734!-RP-8424/F73
491F5?79!'D76!FGIL-21!>-PR14!=
*$=1>-35043!./00!H-12720<3-6!H<!05;-128<!4-] 05;-128<!K-2; ! OF:-;H-1 ! >-35043!-74-1-6!/74FI DK@ A

4F16-4-1;/7-1/G14217-419231H--71289/8=!
>-35043!1-PF14-614F!1342GG!27B!ICBK=




"HEY& H(1(")*+)!, $-&8..

-y

U53N6P5389=1%54 168

,34536789!10:5;k %54763!(4689< %6=31+=6*<
KF!12/3-13456-741289/-:-;-74105;-128<!d7F.0-6?- | | O5;-128<! Jd@0
(??@5;1%54763< ,3@>673!.6A6
C<IOF:-;H-1!"+*+|(+E!FG!200!3456-743!/7!-289!<-21 |
?1F5P!./00!6-;F734124-121Z7F.0-6?-1/7!75;H-1M! L-211#M!$M!1%M!e!&
H23-6!F71Jd@OM!24IF1I12HF:-1724/F720!-RP-8424/

!

($%#&*IK.(*IL&'BC1C !
!
MN53!08;;!13N6!=9N::;!>:13:!1P663!3N6! | MN:!O8;;!P:?83:4Q! | %8P6,;8?6 '6=:@496=!766>6>

354763Q

*=I@00!4-289-13!./00!H-1412/7-6!/7149-1 | O5;-128<!K-2; ! KBI ! K12/7/7?!FG!O5;-128<!K-2!
26;/7/34124/F7'FG!7-.1Jd@0!4-341276! V-H1521k | K-289-11Jd@0!d/43!P1-P21-6
P1F:/6/7?!-GG-84/:-1G--6H28Z!4F!3456-74 !
"=1@@a56-743!./00!H-14-34-6!53/7?1Jd@(C Q0233!K-289+1 V-H1521k | Jd@0O!"12:2/02H0-14F!4-289-13
[7'W-H1521k !
#=1376/:/6520!4-343!./00!H-12720<3-6!H<!| Q0233!4-289-1 X2189 N-217/7?1Y5;;21<!14-,P024-3!276!
8023314-289-13=1Y456-7431276!P21-743!| O5;-128<!"-26-13! ?5/6-3!
[7GF1;-6IFG!0-217/7?17--6310-217/7?17--6 A1FG-33/F720!35PPF14!23!1-a5/
491F5?9I1-217/7?1Y5;,21<1276! H<!05;-128<I"-26-13!
P21-74W4-289-118F7G-1-78-=

$=1>-35043!./00!'H-12720<3-6!H<!05;-1289 0O5;-128<!"-26-13! X2189 @00!1-35043!-74-1-6!/74F' DK@A
4-2;14F16-4-1;/7-1421?-431276!21-23!GF1! ! !

35PPF141276!6-:-0FP;74+%

%=1Y89FF0!341-7?493!1276!.-227-33-3IH7 O5;-128<!K-2; ! X2189 >-PF14!F71289/-:-;-74 |
F713d@0!4-34M!./00!H-12720<3-6!276! K-2;1n-26-13 ! ! !
1-PF14-6!4F!389FF0!342GG!4F!/7GF1;!44

P1F?12;;-314F!6-:-OFP!75;H-1!

Z7F.0-67-=

&=1Q0233!P1F?12;;-3!P0277-6!4FI35PPF| Q0233!K-289-13 X2189 K-289-1135PPF14123!1-a5/1-6
/6-74/G/-6!0-217/7?'7--63!FG!/76/:/652037 05;-128<!"-26-1 ! @00!<-P1
>-35043!53-6!4F!/7GF1;!1-:/-IFGI81F33! | K-2;"-26-13 !

?1F5P/72=

)=A1FG-33/F720!35PPF14!276!1-3F518-3 05;-128<!"-26-1 ! X21891! | A1FG-33/F720!l-:-0FP;-74!
H-1P1F:/6-6!4F!4-2;3!FG!4-289-13M!276! B84FH-1 | G576/7?
[76/:/16520!4-289-13!123!1-a5/1-6M!4F!

P1F;F4-149-1-GG-84/:-14-289/7?'FG!75;H-

Z7F.0-67-=

*+=IB7?F/7?!1-:/-.\FG!345§43b! Q0233!K-289-13 X2189 A1FG-33/F720!35PPF14!P1F:/6-6
289/-:-;-74\7175;H-11Z7F.0-67-! B84FH-1 | 4-289-13!23l-a5/1-6!F7!P1F:/6/77!
491F5?79F54149-1<-21M!123!1-a5/1-6M!4F! -GG-84/:-1GF1;24/:-!
-7351-13456-743!1289/-:-;-74!/3! G--6H28ZWGF1.216
[;P1F:[7?=IB7?F/7?!G--6!GF1.216!

P1F:/6-6!4F!3456-743!491F5?9F54!49-1k-

**=1@00!3456-743!./00!H-14-34-6!53/7?'Jq Q0233!K-289-13 B84FH-1 | Jd@O!"!/3!2:2/02H0-14F!4-288-13
"1/7'B84FH-1=

*'=1>-35043!./00!H-12720<3-6!H<!80233! | ! B84FH-1L | !
4-289-13=1Y456-743!/7GF1;-6!FG!

289/-:-;-74312 76!P21-743!FG!289/-:-;-74!

2?2/7341-RP-8424/F73!491F5?9!D76!FG!

>-PF141=

*#=1>-35043!./00!H-12720<3-6!H<!05;-12§ 05;-128<!K-2; ! OF:-;H-1 ! | >-35043!-74-1-6!/74BK@KA

4-2;14F16-4-1,/7-1/G1421?-41923!H--7!
289/-:-6=1>-35043!1-PF14-6!4F!342GG!27
CBKE




Y& H(1() )] $-&&.

-y

U53N6P5389=1%54 1&8

,34536789!10:5;k

KF!12/3-1X2F1/13456-74!1289/-:-;-74!/7105;-1284

%54763!(4639<
05;-128<!

%6=31+=6*<
c"BYY!

(??@5;!%54763<

C<IOF:-;H-1!"+*+1))E!IFG!200!X2F1/13456-743!/7!-28| !
<-211?1F5P!./06};F734124-12!cOFH20!Y4124-?<1Y44
GF11Y4124-?<!-RP-8424/F7124!F1!12HF:-1724/F720!

-RP-8424/R7

,3@>673!.6A6

L-21*MI"MI#MISM!%0M!e!&

!
($%#&*IK.(*IL&'IBC1C !
|

MN:!08;;!P:?83:4Q!

MN53!08;;13N6!=9N::;1>:13:1P663!3N6! %8P6:876 '6=:@496=1766>6
3547630Q
*=IX2F143456-743!./00!H-1/6-74/G/-61276! | Q0233!K-289+1 V-H1521K | K12/7/7?/FG!O5;-128<IK-2!
4-34-61/71K-1:1B7-1./491c"BYY!276/Jd@O | 05;-128<11-26-1 ! ! K-289-1IcrBYY!d/43IP1-P21t6
#=1J76/:/652014-3431./00'H-12720<3-6!H<!| Q023314-289-1 X2189 | A-217/771Y5;:21<14-; P024-3127¢
8023314-289-13=1Y456-7431/7GF1;-6!FG!| 05;-128<1"-26-13 ! 25/6-3!
0-217/7?17--6312761P21-743IFG10-217/7? A1FG-33/F720135PPF14123!1-a5/
7--631222/7341-RP-8424/F 731491F5?9! H<!05;-128<!1-26-13
A-217/771Y5;;21<12761P21-74W4-289-1!
8F7G-1-7841
$=1>-35043!./00!H-12720<3-6!H<!05;-128{ 05;-128</"-26-13! X2189 | @00'1-35043!-74-1-6!/74F DK@A
4-2:14F16-4-1;/7-14217-431276121-23!GF 1! ! !
35PPF141276!6-:-0FP;-74=
%=1K-289-13!FGIX28436-743!./00!H-! 05:-128<IK-2; | X2189 | >-PF14IF71289/---74 |
/7TGF1;-6!FG!/76/:/6520!1276!8F9F 14! K-2;1n-26-13 | !
280/-:-;-7413F149-<18271P02712PP1FP1/24
4-289/72'\P1F?12;:-312761;F7/4F1!
3456-748
&=1Q0233!P1F?12;;-3!P0277-614F!35PPF| Q0233!K-289-13 X2189 | K-289-1!35PPF14123!1-a5/1-6
16-74/G/-610-217/7?17--631FG/76/:/652034 05;-128<!1-26-1 ! @00!<-P1
K-2;17-26-13 |
'=102;-3IFGI3456-743!1-a5/1/7?1-R4-73/F| c/G4-6!D6SBA/FT X2189 | Y42GGI7?
JOO'H-IGF1.216-6!4F!c@KD!8FF16/724F] QFF16/724F1 J7GF1;24/F714F14-289-13IF 7!
-7351-180233!P1F?12;;-;--43149-/1! -71/89:-741P1F?12;;-3 |
7--63!
(=1Y456-74311-a5/1/7?!1-;-6/20135PPF14!| Q0233!4-28913 X2189 | Y42GGI7?
JOO'H-1?1F5P-6!2PP1FP1/24-0<!4F!;--4! | O5;-128<11-26-1 ! !
49-/117--63=1,9-1-1PF33/H0-149-<!./00!H-/
3;200-11?1F5P3=!
)=I@00!3456-7431./00!H-14-34-6!53/7?!c ] Q0233!K-2893L B84FH-L | c"BYY!U!2:2/02H0-1/7!c"BYY!d/43
/7'B84FH-1=
*+=1>-350431./00'H-12720<3-6!H<!80233! | ! B84FH-L | !
4-289-13=1Y456-743!/7GF1;-6!FG!0-217/7
7--6312761P21-7431FGI289/-:-:-741222/734
-RP-8424/F731491F5?9!D76!FGIL-211>-P
**=1>-35043!./00!H-12720<3-6!H<!05;-128| 05;-128<IK-2; ! OF:-;H-1 ! | >-35043!-74-1-6//74FIDK@A
4-2;14F16-4-1;/7-1/G14217-419231H--7!
289/-:-6=1>-35043!1-PF14-6!4F1342GG!27
CBKE

#H+



Part Four

Annual IBL Targets
2010



"HEU%&H(1(")*+)!,$-&
|

<

Besy

&. !

#V.1940)% !

,34536789!0:5;k

,-1./00112/3-! 3456-741289/-:-;,-74!

FG!IJ7a5/1<"-217/7?'32/003

%54763!(465<
>-3-2189/77!
Y4224

66=3+=6>4
AIH121<!D33-74/201YZ/003![L}&1L!$
K-289-1!FH3-1:24/F71276!

P1FG-33/F720!f567-;-74=
|

( s%#eK (*1L&! BCL1Q

MN53!108::13N6!=9N:::1>:13:1
P663!3N6!35476BQ

I |
MN: !

MNG?!

!
'6=:@496=1*66>6>!

*@00289-13!P1F:/6-6!./49!2!
1-G1-39-1!Al13-33/F7!F7!9F.149-!
J7a5/1<I"-217/7?1A1F8-33142Z-3

P028-124!_@Y
!

02<0-<!c/H3FY

U27521<!I"+*+

IIK-289-11B70<!124

"=1Q9/061-7!4F!Z7F.M!214/85024 @00!4-289{13 @P1/0!276! Y51:-<IFG!89/061-J!!
276!.F171491F579!49-13427?-3IFQ -8-;H-1 ! 02<0-<I4F1;2Z-%
49-137a5/1<"-217/7"A1F8-38B

!

#=1K-289-13!4F!H-12.21-IFG!49-! | Q0233!4-289-13 | V-H1521H JCMQ511/8505;!1X27520!
Z-<13Z/003!4F!H-!;234-1-6124!-28| K128Z/7?'FG!3Z/0| 1-8-;H-1 ! P-11802331FF;

3<76/824-10-:-OMI276189FF3-124!
0-234!F7-1P-114-1;14F1233-33=!
|

4FIH-1-8F16-6!H<!
JCNIK-2;=!

JCNK-2;14FIP1F:/6-12!
02;/724-6!8FP<IFG!3Z2/003
276!K9/7Z/7?'X2P3!IP2&

$=!@00!4-289-1314F!H-12H0-14F!
271JCMNO0-33F71/71284IF7

JCMK-2; !

X2189B84FH-1

T3-IFG!Q>K!K/;-1F1!
200F82811-0-23-14/;-=!
I

%@7!2720<3/86233!6242!FG! | Q0233!K-289-13 | @P1/0 L$]&!K-289-1314F!?-416242
~NH121<!D33-74/201YZ/003!4-B4!| g2<0-<!c/H3FY 4F!g2<0-4=
&\!4F!/6-74/G<!341-7?4931276! 02<0-<14F149-712720<3-=!
.-2Z7-33-3=1T3-149/314F!/6-74/G<

;-2351-2H0-1421?-4IGF1!"+*¥=

I

&=192<0-<!1./00!3921-149-12720<3 g2<0-<!c/H3FY OF:WiI-8! !

.149149-1JCMQ511/8505;!K-2;=!
K9/3!H23-0/7-16242!./00!'H-153-6!4
16-74/G<!1-3F518-!7--63!GF1!"+%

B49-11JCN21-2314F!H-I-RPOF1-6h

*= V-23/H/0/4<!FG!ALA

"= @720<3/3!IFG!3TA3!./4911-?2163!4F!8511/8505;!8F:-12?-M!276!/3!/4!/710/7-!

/49149-10°Q!



Part Four

Strategic Goal
Targets 2010



VAS Strategic Goals Targets for 2010

For 2010 the Board of Trustees  have identified a number of targets for each of the six
Strategic Goals. Some of the targets are contained within the specific Literacy,
Numeracy and IBL curriculum goals listed above.

Whilst responsibility for monitoring the progress of the 2010 targets is delegated to
various groups (Staff, Senior Management Team, Principal, BOT Sub -Committees etc)
the full Board of Trustees will review the following at the first Board Meeting of each

term.

1% Review Monday 22" February
2" Review Monday 26" April
3" Review Monday 26" July
4™ Review Tuesday 26 ™ October

The 2011 targets will then be set and agreed upon at the final BOT meeting of the year
Monday 29" November.

Strategic Goal 1

To provide a curriculum to enable students to develop the competencies,
knowledge and skills to become life long learners. Students at VAS will
develop the ability and self-confidence to adapt to change, accept
challenges presented to them and strive for their best always.

Targets

1. Introduction of the Thinking Map programme . Staff underwent training in
this area in 2009 and will be implementing in 2010 D Allan Short will lead a
Parent Workshop in Term 2 which will introduce the programme to families
and share student achievement in this area.

2. Thinking Skills Development . Staff Professional development in Term 1 via
the Quality Learning Circles ( QLC groups) will focus on the area of thinking
All staff will produce  a portfolio of work to share at the ParentsO workshop.

3. New Curriculum groups. The management structure has been cha nged this

year to encompass six curriculum leaders (Literacy, Numeracy, IBL, The

Arts, Health and PE, ICT) their responsibilities include developing school-

wide targets and developing learning opportunities in each area . A report will
be made to the Principal and BOT in Term 4.
4. A new reporting and assessment framework . With the introduction of

National Standards this year Senior Staff spent time in Term 4 2009, with

Toni Casserels (Team Solutions) developing this new framework , which the
BOT have had chance to input into. This new framework will be trialled in
2010.

5. New IBL development B The appointment of an IBL leader (Hayley Gibson)

has been made to develop of whole school IBL programme | inked to IB PYP

areas of Inquiry . An audit of whole school curriculum coverage is being made
to ensure adequate coverage of the NZC.
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Strategic Goal 2

To provide a curriculum and environment that fosters our school vision, and
our shared school values, and promotes the attributes of local and global
citizenship with a shared sense of humanity and care for the world we live

in.

Targets

1.

Introduction of a school wide  Health programme B A new two year Health
programme was developed in 2009. This will be introduced in 2010 -2011.
Syndicat e teams will monitor. A review report will be produced by the Health
and PE coordinator (Clare Whittington) for the Principal and BOT in Term 4.
Explicit teaching of, and reference to, our school values and the Key
Competencies and Values stated in the NZ National Curriculum - Each term
there will be a whole school focus on a particular Key Competency and one or
two of our school values

Leadership Opportunities D Giving opportunities to our students to develop
their skills as Young Leaders through expectations and opportunities within
school life. Focus on Year 6 Leadership opportunities;  positions of
responsibilities; Young Leaders conference; Trial leadership programme at
school (Clare Whittington to lead)

Environmental Responsibility BThe Middle Syndicate will be collaborating
with the Sir Peter Blake Trust on their Clean up our Coasts project. The

school has been accepted into the Trees for Life programme. The tree
Nursery will be built this year.

House System Development DA management unit has been designated for
coordination of this initiative. ~ New House system initiatives to be launched in
Week 4 for Term 1 and developed throughout the year.

Developing environmental education BThis will be driven through the new
Environmental committee (Staff, parents and children). A manag ement unit
has been designated for coordination of this initiative.

Strategic Goal 3

To provide a school ICT environment that enhances opportunities for inquiry
and learning, facilitates collaboration, and improves management and
communication systems.

Targets
1.
2.

Installation of a new Apple Server _ Bto be installed in Term 1

Final completion of past ICT strategic plan - Purchase of three additional data
projectors and seven electronic teaching stations (for the Junior School) to
ensure audio-visual capability in all classrooms

Computer availability Bin 2010 there will be ar eorganisation of the existing
computers to ensure equality of provision within eac  h class in each year group
(minimum of 5 computers per classroom)

Website Curriculum Development BFollowing the successful establishment of
our new website in 2009 a management unit has been given to Jessie McQuinn
to investigate expansion of the website as a tool for e-learning in 2010.
Website Communication Development - Increased use of the website for
communication purposes (e.g. Growth of the online shop, new enrolment section
etc)
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Strategic Goal 4
To have a strong partnership with the wider school family and our local
community.

Targets

1. Produce an Annual PTS calendar Bspecifically targeting  fundraising and
friendraising opportunities.

2. PTS staff representative - given management unit to increase communication
and cooperation in this area

3. Identify and target key constituents of the School community  Bbuild up a
database for each group e.g. parents (done), former students (in progress) ,
neighbours, local businesses, local arts/musical/cultural groups, local sporting
clubs, local newspapers, (no database) etc

4. Community Events - Continuing to encourage broader parent and family
involvement at V AS Pe.g. Day One Coffeeman event that attracted approx 80
parents to be continued each term . Target making the first O Meet the teacher O
(11" Feb) and the school picnic (18 ™ Feb) attendance as high as possible.
Future events planned in 2010 for pre -schoolers, grandparents days, mums in
school, dads in school.

5. Promote and encourage wider use of School facilities _ Pe.g. hall (3 groups using
at present ), after -school clubs and activities (several new after -school
activities on offer in 2010)

6. Introduce and p romote School Directory - Planned publication March 2010.
Investigate ways of gaining support from local businesses and sponsors.

Strategic Goal 5

To ensure that VAS has sufficient financial resources available to operate
successfully each year and to support all other components of the Strategic
Plan.

Targets

1. Preserve and enhance existing revenue sources bin particular achieve a
collection rate for School Contributions of at least 90%

2. Investigate and develop potential new revenue sources _ Pe.g. third party
fundraising initiatives, school ObusinessQ initiatives, etc

3. Transition PTS fundraising efforts - to focus on specific projects agreed with
the BOT (the advertised major fundraiser for 2010 is the support of the
Junior School outdoor area plans for the stage two development; planned for
the end of the year Bdecking etc)

4. Building Project - Ensure our available funding is used efficiently in relation to
the 2010 junior school building project

5. Exceed the projected net surplus in the 2010 operating budget

6. Update all of our financial policies




Strategic Goal 6
To provide the optimum physical environment to support the school’s vision

including the development of new teaching spaces.

Targets

1. Masterplan BContinued development of a Masterplan that delivers the current
school vision

2. 5YA Review - An annual review of the 5YA to check the plan meets the schools
requirements

3. Having an effective maintenance programme _ Bregular meetings with Michael
Davy (property manager); field maintenanc e is a priority this year

4. Building project - Completion of Stage 1 and planning Stage 2 of the Junior
School project . The development of a sub -committee of BOT members and
parents to drive Stage 2.

5. Outside Environment DIn collaboration with the PTS Gardening group and school
Environmental committee develop a Ogreen spaceO vision for the BOT to consider




STATEMENT OF STAFFING AND RESOURCES

For Year Ended 31 December 2009

PHYSICAL RESOURCES

The Victoria Avenue School Board of Trustees has a property occupancy agreement with the
Ministry of Education for the Victoria Avenue School site of 1.7 hectares of land which has been

developed to include playing fields, all weather play areas, adventure pl

ayground, and car parking.

The school building comprises a traditional classroom block of 11 classrooms, Library Technology
Suite, various offices, resource rooms, and a staff room, five prefabricated buildings, a dental
clinic, a caretakerOs shed and a hall with adjoining community room.

The Board of Trustees has a library with 9604 volumes and sets of texts for all classes.

HUMAN AND OTHER RESOURCES
The staffing complement for 2009 was:

Mr A Short

Mrs J Cameron
Mrs J Cameron
Miss A Bridgman
Mr M Hogg

Miss H Gibson
Miss Kylie Wight
Miss S Reynolds
Mr S Eeles

Miss B Andrew
Mrs M. Besant
Miss J Bouley

Mr B Cates

Mrs P Childs

Mrs F Coleman
Miss K Crabb
Miss C Crook
Miss C Edgar
Mrs J Edgar

Mr M Hogg

Mr J Des Forges
Miss M Fredrickson
Ms C Kelly

Miss N Lazarus
Miss A Laxon
Mrs N Loy

Miss H Manukulasuriya
Mrs M Martin
Mrs N Marshall
Miss J McQuinn
Mrs M Perwick
Miss L Rogers
Mrs K Humphre y
Miss A Settle

Mrs S Slater

Mrs J McCabe
Miss C Whittington
Mrs S Weatherall

Principal T 2,3,4
Deputy Principal T2,3,4
Acting Principal T1
Assistant Principal
Senior Teacher T1,2
Senior Teacher
Senior Teacher
Senior Teacher
Senior Teacher T 3,4
Teacher

Teacher T1 T2,3,4 PT
Teacher

Teacher

Teacher

Teacher T3,4
Teacher

Teacher

Teacher

Teacher PT

Teacher T 1,2
Teacher ICT
Teacher

Teacher

Teacher

Teacher Music/G&T
Teacher T3,4
Teacher T1 D6 weeks
Teacher

Teacher

Teacher

Teacher T2, 3, 4
Teacher

Teacher

Teacher T1,2
SENCO PT

ESOL PT

Teacher PE

Teacher PT
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HUMAN AND OTHER RESOURCES
The staffing complement for 2010 is:

Mr A Short

Mrs J Cameron
Miss A Bridgman
Miss H Gibson
Miss Kylie Wight
Miss S Reynolds
Mr S Eeles

Miss B Andrew
Mrs M. Besant
Mr B Cates

Mrs P Childs

Mrs F Coleman
Miss C Crook
Miss C Edgar
Mrs J Edgar

Mr J Des Forges
Miss M Fredrickson
Mrs L Hendriksen
Ms C Kelly

Miss N Lazarus
Miss A Laxon
Miss H Manukulasuriya
Mrs M Martin
Mrs N Marshall
Miss E McEwan
Miss J McQuinn
Miss K Pennell
Mrs M Perwick
Mr P Rattenbury

Principal

Deputy Principal
Assistant Principal
Senior Teacher
Senior Teacher
Senior Teacher
Senior Teacher
Teacher
Teacher PT
Teacher
Teacher
Teacher
Teacher/SENCO
Teacher
Teacher PT
Teacher ICT
Teacher
Teacher
Teacher
Teacher
Teacher Music/G&T
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher PT
Teacher

Mrs K Rolleston(Humphrey)Teacher

Mrs J McCabe
Miss C Whittington
Mrs A Young

|

ESOL PT
Teacher PE
Teacher



The board of trustees also employed during 2009:

Mrs J Clark
Mrs L Garrett
Mrs K Vahry
Mrs J Hayward

Mrs J Henderson

Mr M Davy
Miss R Papara

Mrs M Jennings

Mrs F Flynn
Mrs V Shakes
Mrs M Hutson
Mrs A Collier
Mrs M Lee
Mrs S Wong
Mrs S Raja
Mrs K Pool
Miss H Porter

The costs of employing these staff are included in the Operating Statement.

Librarian
PrincipalOs PA
Secretary
Accountant
Accounts Manager
Property Supervisor
Teacher Aide /Rainbow
reading

Drama

Drama

Teacher Aide
Teacher Aide
Teacher Aide
Teacher Aide
Teacher Aide
Teacher Aide
Teacher Aide
Resource Assistant

The board of trustees also employed during 2010:

Mrs J Clark
Mrs L Garrett
Mrs K Vahry
Mrs J Hayward

Mrs J Henderson

Mr M Davy

Mrs M Jennings

Mrs F Flynn
Mrs V Shakes

Mrs M Hutson
Mrs M Lee
Mrs S Wong
Mrs K Pool
Miss H Porter

Librarian
PrincipalOs PA
Secretary
Accountant
Accounts Manager
Property Supervisor
Drama

Drama

Teacher Aide/Rainbow
Reading

Teacher Aide
Teacher Aide
Teacher Aide
Teacher Aide
Resource Assistant

The Special Education Service has provided the school with the assistance from RTLBs and

Educational Psychologists.

The Board of Trustees has made a commitment to the training of teaching staff and to curriculum
implementation. Accordingly all teaching staff have been allocated sufficient funding to attend
training in either core compete nce or administrative skill development.

The Board of Trustees is supported by an active Parent -Teachers Sub -Committee. The PTS

provides planning and resources for fund raising activities and assistance in extra

activities.

The roll of the school was as follows:

July 2008

December 2008

July 2009

December 2009

501 students
526 students

487 students
518 students
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Part Five

Review
Section



Four-Year Review Programme

Our objective is to review policies, programme s and targets on a regular
basis. For this purpose we have identified the following self -review
programme.

Documentation Responsibility

Annual Reviews

Review of Strategic Plan Objectives SMT and BOT

Review of EEO Plan BOT (Policy)

Review of Staff Development Plan SMT

Review of 10 Year Property Plan BOT (Property)
Review of Literacy and N umeracy DP, AP and SMT
Review of Management Achievement Principal

Review of Enrolment Scheme BOT

Staff Appraisal SMT & BOT (Personnel)
Website Review Coordinator & Principal
Parental Survey (focus to be arranged) BOT

Four-Year Reviews

Curriculum review in Learning Areas Curr. Coordinators & SMT
Policy Review under each area heading BOT (policy) & SMT
Review of Strategic Plan BOT (consultation groups)

Review of Parent Handbook/Prospectus

Notes:
2010 BOT Elections and Initial Trustee Training
Curriculum Focus - Literacy
2011 Curriculum Focus - Numeracy
2012 Curriculum Focus - IBL and ICT
2013 Curriculum Focus - The Arts and Health and PE
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